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It is clear:that blacks and women are underrepresenced in
most of the cccupations accorled high prestige in our societv.
It was hvpothesized, thercfore, that as compared to white
respondents, black resporients would parceive the opportunitv
structurs as more open to whites; and that as compared to mzle
respendents, female respondents would verceive the opportunity
structure as more cpen to mea. Despifte the fact that the averace
annual income of emplovyed bhlack females is lower than that of
emploved black males or'of enploye” wWwrite females, muchk has
been made in the literature 0f wr2t Rernard (195%) has called
the "unnatural superiorcity” of Tlzck wormen. TUntil vervy recently,
blacx fzmales have tended to Ye s :iporior cenerzlly to klack
rmales In terms of education, nccupation, ans aceuliurating
contacts with &re ~hite world. Des;ite the prevalence of sex
discrimination in professional ocrupations, 3c0ck (19%9) roted
that in the majority of occupations iisted in the United States
Cédnsus as "professional” occupations, the p:ogorticn of blacks
that is ferale is greater than the'proportion of whites thet
is female. This differential in favor of Dlacxz females is more
conspicuous for traditiocnally "masculine” professions, such as
medicine and law, than for tralitionally "fenininre” profession:z,
sush as schoolteaching. An assumpticn of the present study,
trerefore, was that the occupational opportunities of dlack

wecmen as compared to thesk of Diack men may te overestImates

witnin the black community., I% was hvpothesized that as corpared
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<c Dlack Tale respordents, tlazk female reasponsents w“ould perceive
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the opportunity structure as more open to blacks.

The scnple. The sanple was comprised of the entering

freshman class at a stafe university. Of 2,885 white freshmen,

there wvere 1,429 males and 1,457 females; and of 145 black

freshmen, there were 75 males and 70 females. <

The procedure. A questionnalre was administered as part

of the testing and orientation sessions in which all entering
freshmen participate during the summer preceding their entrance
to the university. In addition to demographic inforitation,
questicns included two scZles of 21 cccupations reguesting the

respondents to respectively estimate the degree of discrimination

"

egainst klack people and ageainst women in entering each ozcupation.
'lost of the 21 occupations were high-prestice occupations recuiring
a2t least a bacheior's cegree. Socialization to achievement items
incluced cquestions about the degree and tvpe of encouragement

or dizcouragement regarding higher education and occupational

attainment offered by significant others. Responcents' educational

and occurational aspirations and expectations were also ascertained.

A single, overall measure of perceived occupational dis-
crimination against black people, named Black Discrimination

Tctal, was created by surmning the scores—-ol perzceivid-Siscrim-

.«h

natior agzainst black people in each of the 21 cccupations.

Tne-same” technigue was used tc generate an overall measure of

'g
bJ

2rceived occupationezl discriminstion against women in the sare

21 occupations, named “lomen Discrimination Total.
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RESULTS. An analysis of variance was performed relatinyg
sex and race to Biack Discrimination Total and to Women
Oiscrimineticn Teltal. As hypothesized, black students p=rceived
significantly morce occupational discrimination acainst bBlask
people than 4id whnite students (F=32.80, p<.001). 3ex as a
main effect did rot differentiate-scores on Black Discrimination
Total,‘nor did the hypothesized interaction effect occur. That
is, as hypotheslized, white maies and white females did not differ
in their subjectiie assessment of cccupational discrimination
agzainst black pecple., l!owever, the cipected perception of
significantly less discriminetiorn against black people by black
females as <Tompared to black males did not occur; black females
and black males did not differ in thelr perceotion of vccupa-
tiecnal discrimination against »lack reonle.

Inspectiorn of the ahalysis of variance performers upon
Women Discrimination Total revealed no main effect for race.
That is, as nvpothesized, black and white students did not
differ in their perception of occupational dis?rimination
against women. It was also hypothesized that fémsle respondents
would perceive significantly more occupational discrimination
acainst women than would male responcdents. Sex as a main
effect did not differentiste scores on Women Discrimination
Total. However, inspection ¢f the interaction effect shcwed
that dlack females perceived significantly more oqcupational

discrimination agzinst women than did white fenales (7=11.35,

p<.0l). Examination of the mean scores of each race-sex group




cn Women Discrimination Total indicates that black females
perzeived the greatast amount of occupational discrimination

s st women, whizreas white females perceivdd less discrimination
against vomenr thran any of the other three race-sa2x agroups.

DISCUSSICN. As anticipated, bdlack respondents pérceived
significantiv mcre occupational discrimination acainst black
people than 4did white respondents. I.{tera®ure documenting
the black woman's'relative dominance in the dlack familv and
the historical superiority of the black woman viz-a-vis the
black man in texms of education snd eptrdnte to certain white-
collar occupations suggested that hlack female respondents
would perceive less discrimination azgainst black people thar
would be true for tiack msle respondents, Sfnce black males 2nd
black females d4id not differ significantly in their aSsessments
of occupatinnal discrimination against black peopie, it ie
suggested that the respondents interpreted the instructions
regarding "black people™ to mean "black men". Despite the large
numbers of women in the lador force, it seems likelv tha; most
individaals conceive of employed persons as men,

It is of great interest that blacxz females perceilved
significantly more occurational discrizmination arainst women
than did white females. The helightened sensitivity- of black
females to discrimination againg: women in general doex not
appear to be a function of sensitivity carried over from tle
experience of raclal discrimination; for white malés and bluck
males cdid n;t differ in thelr assessments of occupational 4is-

Crimination against women., wWhite females did not perceive nmore




cecupational discrimination ag:zinst women than did white males.

In fact, the rean scores of the race-sex groups on "'omen Dis-

vL

crimination Tezal ircdizated & tendeoney for white females %o

verceive less discrisingiion against women than dicd hoth white

2nd black male recrondsnts. It 3z suggested that Llack ferale
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m2les andé black femzles. Few of the white females ray have

inrestad in cccuvational advancerment to
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subifackively awnerience discriminaticn on the dasis of sex.

In interpreting the rasults of this study, it is of cgreat
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interes® that, as imn.ied by respoases to 2 varietv of soc:
=3tion to achievement items, white parenis differentiate bv sox
in socizlization t¢ cchievenent. but black parents do not. Chi-
square 2a2nalyses werc used to test tne relatlionship of race and

ocialization *ovrard elucational
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sex toc several ILtem; tazping
and cccupational acrievement. For exzmple, indices of sociali-
z2kicn inclucded the respondent's age 3t ezrliest pac-ent:zl

enco:ragerent for «<cilege attendance and reports of the nighest
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«c the respcndent's parents hoped for him. *hen race was
contzolled, significant differences on both items appeared

crreen white malers and white females. Cempared to white males,
significantly later enccuragement for

11.05, p<£.05) and lower parental hopes

b

for tne rcsnondenis' ecducational attainment (162209.1, p<.001).

‘o signiticant differences cn these two items and a number of

similar items were fcund between black males and black females.
A similar trend appeared on items ascertaining educationai

ccupational aspirations. When race was con-
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troiled, whitz females were very much mcre modest than white
.

mzles regarding educaticnal expectatiocns {¥X=274.3, p <.001}
and octupctional aspirations CX.:SQ: 27, »<-001). Black
fermzles and rales did not differ on educationzl expectations.
The occupetional aspirations of black females were significantly
lower than thcse of black males (yf;12.33, p <.001), but the
magnitude of the difference dbetween black males and »lack
ferales on this item was much less than the difference between
white males and females.

These differences in sccialization between white and
black families may be interpreted as a function of two inter-
acting social processes in the black family: (a) the truncated
achievenent possibilities of black males; and (b) an accentuated

cdemand for achievement among black females.
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